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https://gao.az.gov/payroll-rasl/payroll-guide
https://gao.az.gov/sites/default/files/APG_II_A_Agency_Payroll_Resource_Contact_List.pdf
https://gao.az.gov/sites/default/files/APG_II_B_Employee_Resource_Contact_List.pdf
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https://gao.az.gov/register-updates
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May 13, 2019

https://gao.az.gov/publications/saam/saam-draft
mailto:gaopolicy@azdoa.gov
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https://www.azleg.gov/
https://gao.az.gov/publications/saam
https://gao.az.gov/sites/default/files/5560%20Wireless%20Devices%20Used%20to%20Conduct%20State%20Business%20191104.pdf
https://gao.az.gov/sites/default/files/8032%20The%20Purchase%20of%20Supplies%20to%20Inhibit%20the%20Spread%20of%20the%20Coronavirus%20%28COVID-19%29%20200320_0.pdf
https://gao.az.gov/sites/default/files/8033%20Tracking%20Coronavirus-related%20Expenditures%20200402_0.pdf
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mailto:Covid19Questions@azdoa.gov
mailto:RASL@azdoa.gov
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Type Description Pay
Code

Amount Where Entry Eligible Agencies

Hazard Duty Reserved for those providing direct 
patient care and functions that 
require direct interactions with 
individuals who are known to be 
COVID-19 positive/presumptive 
positive, and are at the highest risk 
of exposure from infected 
individuals.

721E 25% ETE Number of 
Hours

Department of Health Services
Department of Veterans Services
Pioneers’ Home
all Law Enforcement and
Correctional employees (DC & DJ)

Critical Response Reserved for positions that provide 
care or oversight to a contained 
population such as inmates or 
residents of long-term care facilities 
or group homes.

721F 15% ETE Number of 
Hours

Department of Health Services
Department of Veterans Services
Pioneers’ Home
Department of Emergency 
Management
all Law Enforcement and
Correctional employees (DC & DJ)
AHCCCS

Critical 
Response/Hazard 
Adjustment

Prior pay period adjustments to 
721E/721F

721 FLAT $ XR35.2 Flat $ Amount
Friday Date
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WHO IS 
ABSENCE 
FOR?

QUALIFYING CRITERIA FOR COVID-19 EVENT: PAY CODE

Self (1) The employee is subject to a Federal, State, or local 
quarantine or isolation order related to COVID–19.

377
COVID-EMERG PD 
SICK-SELF

Self (2) The employee has been advised by a health care 
provider to self-quarantine due to concerns related to 
COVID–19.

377
COVID-EMERG PD 
SICK-SELF

Self (3) The employee is experiencing symptoms of COVID–19 
and seeking a medical diagnosis.

377
COVID-EMERG PD 
SICK-SELF

https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20and%20EFMLA%20Calculator.xlsx
https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20Part-time%20Employee%20Worksheet.xlsx
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WHO IS 
ABSENCE 
FOR?

QUALIFYING CRITERIA FOR COVID-19 EVENT: PAY CODE

Family (4) The employee is caring for an individual who is subject 
to an order as described in subparagraph (1) or has been 
advised as described in paragraph (2).

377C
COVID-EMERG PD SICK-FAMILY

Family (5) The employee is caring for a son or daughter of such 
employee if the school or place of care of the son or 
daughter has been closed, or the child care provider of 
such son or daughter is unavailable, due to COVID–19 
precautions.

377C
COVID-EMERG PD SICK-FAMILY
or
377F (EFMLA EVENT)
COVID-EPSL & EFMLA-FAMILY 

https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20and%20EFMLA%20Calculator.xlsx
https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20Part-time%20Employee%20Worksheet.xlsx
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WHO IS 
ABSENCE 
FOR?

QUALIFYING CRITERIA FOR COVID-19 EVENT: PAY CODE

Family The employee is caring for a son or daughter of such 
employee if the school or place of care of the son or 
daughter has been closed, or the child care provider of such 
son or daughter is unavailable, due to COVID–19 
precautions.

378F
COVID-FMLA 
EXPANSION-CHILDCARE
(beginning week 3 of EFMLA)

https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20and%20EFMLA%20Calculator.xlsx
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“Regular Rate” vs Base Rate Differences

“Regular Rate” is Higher due to: “Regular Rate” is lower due to:

Base Pay Decrease - Lower pay rate now Base Pay Increase - Higher pay rate now

Stipends, Bonus, Incentives paid

Rates will be the same if employee never received additional pay or had pay changes

Differences in the ten thousandths decimal place (.000X) are immaterial and can be ignored
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https://gao.az.gov/sites/default/files/APG_I_C_COVID19%20Paycode%20Matrix%20for%20PR%20and%20HR%20Practitioners.pdf
https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20and%20EFMLA%20Calculator.xlsx
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https://gao.az.gov/sites/default/files/APG_I_C_COVID19%20Paycode%20Matrix%20for%20PR%20and%20HR%20Practitioners.pdf
https://gao.az.gov/sites/default/files/APG_III_G_EPSL%20and%20EFMLA%20Calculator.xlsx


As of 1/1/2020 A.R.S. § 
38-738 (E) requires written 
consent from the employee to 
deduct missed ASRS 
retirement contributions from 
their paycheck.  

If you are unable to 
obtain consent or the 
employee declines to 
sign, write refused in the 
signature line and keep 
for your records. 

New Signature line at the 
bottom to obtain the 
employee signature

New Future Date box 
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May 13, 2019
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https://www.irs.gov/individuals/tax-withholding-estimator
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mailto:Central.Payroll@azdoa.gov


•

•

•
–

•



•

•

•

•

–

–



•
–

•
•

–

•
•

–
–

•
•

–

•

mailto:GAOSystemSupport@azdoa.gov
mailto:GAOSystemSupport@azdoa.gov
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mailto:Central.Payroll@azdoa.gov
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Demo of Upgraded Software 



New 

Sub-Form



Demo of Upgraded Software 
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Printable




